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College of Nursing
Expectations and Process for Faculty Joint Appointments

(Non FTE or Funded)

Expectations

The benefits to the College of Nursing(CON) of a limited number of zero FTE faculty joint appointments
include increased breadth of research disciplines, infusion of diverse perspectives and experiences from faculty in
other University of Arizona (UA) departments, and increased opportunities for cross-departmental collaborations.
The joint appointed faculty benefit from the establishment of formal ties with other colleges, which might
provide increased visibility within the UA community, as well as cross-discipline recognition within their field of
study. Increased opportunities for research collaborations and inclusion in other colleges graduate programs are
additional measurable benefits. Expectations of the joint faculty appointment will be documented in a letter from the
Dean to the faculty with approved joint faculty appointment. Joint faculty appointments may be for research, teaching,
or a combination of both. A joint-appointed faculty must obtain the agreement of their own college Department

Chair for the appointment.

Process

1. Candidate for joint appointment, who has 0.5 or higher FTE and holds a professoriate rank in a University of
Arizona college outside of the College of Nursing is brought forward to the CON Division Chair by a faculty
member who acts in the capacity of a sponsor. The faculty sponsor initiates the process by submitting a
nominating letter (see template) and candidate’s CV. The nominating letter should outline the benefits to the
CON.

2. The CON Division Chair reviews CV and nominating letter and shares with the CON Dean. If a joint appointment
is approved by the Dean, the Division Chair shares the CV and letter at a faculty meeting. If any faculty member has
concerns about the joint appointment, the faculty member writes a letter of opposition to the Dean within one week.
The Dean will consider any faculty opposition and the Dean has final approval of all joint appointments.

3. If the Dean approves the joint appointment, a letter from the Dean is prepared that includes the expectations of



the joint appointment (see template). The letter is sent to the jointly appointed faculty with a copy to their
Department Chair from the College of primary appointment.
4. Continuation of joint appointments are reviewed at 1-year intervals by the Dean and Division Chair. In cases of

not meeting the expectations, as outlined above, the joint appointment may be terminated at any time.



